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Report on Year-End 
Evaluation
Last year we conducted 
a comprehensive evalua-
tion of our programs 
and services to deter-
mine how effective we 
have been in implement-
ing our strategic objec-
tives.  The results are 
summarized below.
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Year-End Report
At the end of 2008, The Relational Center 
conducted a comprehensive evaluation of all 
of our programs and services to determined 
how effective we were in reaching our 
planned objectives and to solicit feedback 
directly from our consumers regarding their 
experience in our community and their lev-
els of satisfaction with the care they received.  
A summary of the results follow.

Last year,  The Relational Center served 100 
consumers, providing roughly 1,000 hours 
of counseling, group work, resource coordi-
nation, and psychiatric care.  According to 
the evaluation data, women were far more 
likely than men to access services at The Re-

lational Center (64% of our consumers in 
2008 were female).   Twenty-seven percent of 
our consumers fell in an age range of be-
tween 31 and 39 years old, 21% were be-
tween 25 and 30 year olds, and 18% were 
between 40 and 49 year olds.   As predicted, 
The Relational Center served mostly minor-
ity communities (56%), with Latinos ac-
counting for 33% of all our consumers, Afri-
can Americans 12%, Asians 6% and 4% iden-
tified as Multiethnic.  While English is the 
primary language in which services were 
delivered, 20% of our consumers speak 
Spanish as their primary language and re-
ceived Spanish language services at The Re-
lational Center.  Thirty-one percent of our 
consumers identified as lesbian, gay, or bi-
sexual (this is a significant increase from our 
mid-year evaluation results).  

Most of our consumers received individual 
counseling services (87%), while the re-
mainder participated in family or couples 
counseling.  Many of the clients in family or 
couples therapy were concurrently in indi-
vidual counseling. Twenty-two percent of 
our consumers access our on-site psychiatric 
care.  In the last quarter of 2008, 9% of our 
consumers utilized the resource coordina-
tion service provided by our social work 
interns.  The mean number of encounters 
with services providers among our consum-
ers was 7.

Due to our commitment to increasing access 
for low-income, economically disenfran-
chised consumers, our fees are collected 
based on an income-sensitive fee scale.   The 
mean annual income range for all of our con-
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Year-End Report (cont’d)

sumers was between  $10,001 and $20,000.  
Thirty-nine percent of our clients have in-
comes below $10,000 per year, placing them 
below the federal poverty line, while 59% of 
all of our consumers made under $20,000 
per year.  Most of these clients paid nothing 
for their services (55%).  The highest fee paid 
by any consumer for services, including for 
family counseling and psychiatric care, was 
$65; only 7% of all consumers paid a fee at 
this level.

Last year, The Relational Center enrolled 19 
psychotherapy trainees and 4 social work 
graduate students.  Twenty-six percent of 
our psychotherapy trainees are post-
graduate; 22% are enrolled at Antioch, 22% 
at Pepperdine, and 9% at USM (among oth-
ers).  All of our social work graduate stu-
dents are enrolled at Cal State Long Beach.  
Forty-three percent of our student body is 
from a minority community (30% Latino, 
13% LGBT, 4% Asian-American).  As of the 
beginning of 2009, 30% of our students were 
providing services in Spanish.

The results of our consumer satisfaction sur-
vey yielded very positive results.  Of the 
consumers responding to the survey ques-
tions (25% of surveys administered in both 
English and Spanish), 33% agreed their ex-
perience at The Relational Center was very 
positive, while 58% strongly agreed.  The 
majority of respondents were minorities 
(58%).   The responses to the surveys in-
cluded questions pertaining to how timely 
consumers were contacted in response to 
their requests for service, how culturally 
sensitive their counselors were, the quality 
of listening their counselors demonstrated, 
how aware their counselors were of their 
needs, how much counselors encouraged 
them to take an active role in their care,  and 
how well counselors addressed their main 
concerns.   Additionally,  the survey ad-
dressed issues related to how open counsel-
ors were to receiving feedback, how caring 
and transparent counselors appeared, and 
whether problems improved significantly 
within the time they had been working with 
their counselors.  Across all of these do-
mains, the average scores indicated a re-
sponse midway between agreement and 
strong agreement.  This provides a basis for 

concluding that the services at The Rela-
tional Center are very likely to successfully 
impact our consumers in the way we have 
intended.

We conducted a similar survey among our 
trainees, requesting feedback about how 
effective the training has been in fostering 
higher levels of cultural competence, clinical 
skill and increased capacity to think in more 
complex ways about culture, class and con-
text.  We also asked trainees to comment on 
the quality of their experiences with trainers 
and supervisors.  Again, across the board, 
the responses indicated a high probability 
that trainees are receiving the quality of 
training that we have intended to offer at 
The Relational Center.

Naturally, these results do not guarantee that 
we are always hitting our targets,  but they 
do show a trend that we are heading in the 
right direction.  Meanwhile,  we will con-
tinue to encourage honest feedback, criticism 
and suggestions from our clients and train-
ees about how we can revise and refine the 
systems and processes on which we rely to 
carry out our mission.

Beth 
Ogulnick, 
LCSW

S U P E RV I S O R  H I G H L I G H T

I am pleased to have the opportunity to 
introduce myself as one of the clinical su-
pervisors here at The Relational Center. As 
a licensed clinical social worker, my com-
mitment to serving the community,  particu-
larly marginalized and disenfranchised 
populations, is perfectly aligned with the 
mission and values of The Relational Cen-
ter. From an early age I knew that I wanted 
to join the helping professions. After obtain-
ing my Bachelors Degree in Psychology 
from the University of Connecticut in 1989, 
I began work with individuals with chronic 

and persistent mental illness,  supporting 
their return to independent living in the 
wake of the deinstitutionalization move-
ment. I was awed by the courage and depth 
of humanity of these individuals and felt 
privileged to watch them recover their dig-
nity, independence and quality of life, given 
how many of these clients had spent dec-
ades in psychiatric institutions and were 
deemed too “sick” to live in the community. 

My desire to have a career as a helper hav-
ing been so clearly confirmed, I returned to 
school at the State University of New York 
to earn a Masters Degree in Social Work. 
Following my graduation in 1995, I have 
had the opportunity to work with a range 
of client populations in a variety of clinical 
settings with an emphasis on community 
mental health.  Currently I am Suicide Pre-
vention Coordinator for the Greater Los 
Angeles Veterans’ Health Care System. 

I first became familiar with The Relational 
Center back in 2007 when its Executive Di-

rector, Mark Fairfield, started providing 
consultation and leadership development 
support for the supervisors of Campion 
Counseling Center, a project of OPCC 
where I had been working primarily with 
homeless and multiply diagnosed clients.  I 
later participated in a supervision work-
shop offered at The Relational Center and 
discovered that I resonated with the ap-
proach and vision at work here. 

I am thrilled to have been approached by 
Mark to volunteer my time providing clini-
cal supervision at The Relational Center. 
This opportunity has given me the chance 
to give to the community and to support 
the mission and goals of this important or-
ganization. To know that I am supporting 
and encouraging new clinicians in their 
efforts to provide a greater quality of life for 
the often-forgotten members of our com-
munity gives me tremendous personal and 
professional satisfaction. 
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Our Learning Community

Left to right:  Monica Garfield, Emely Ortiz, Francisco Cali,
Jessica Weissbuch, David Stroud, Nella Valencia & Karen Lewis.

Left to right:  Rebecca Ynfante, Kira Tirimacco, Laura McMillian, 
Kasey Crown, Amy Farkas & Janet Comer.

Left to right:  Joe Hobel, Ariel Yabek, Mandana Naghi,
Penny Timmons, Rafael Angulo & Meg Batterson.

Left to right:  Wendy Martin, Kelly Wilkerson, Lourdes Araujo, 
& Rehana Shah.

As of January 1, 2009, The Relational Center has 4 ongoing training groups,  including 2 foundation-year psychotherapy training co-
horts, 1 second-year cohort, and our social work intern group, bringing the size of our current student body to 23.  We’re excited about 
how much growth we’ve seen since we opened in November of 2007 when we had one small training cohort with 5 members.  Now we 
have 3 ½ times that number and a wide range of clients to match up with each student’s particular interests and capabilities.  With all 
this growth, we have had to extend our business hours.  We are now open 7 days a week!  Currently, services are provided on Mondays 
from 9:00 am to 6:00 pm, Tuesdays through Thursdays from 9:00 am to 9:00 pm, Fridays from 9:00 am to 5:00 pm, Saturdays from 12:00 
pm to 5:00 pm and Sundays from 10:00 am to 2:00 pm.  Things are buzzing at The Relational Center!

As for the experience we are striving to offer our students, a lot of creativity has gone into building a supportive learning community.  
Our aim is to maximize on the benefits of small-group learning--a format that allows for intimate contact, very focused supervision and 
skills-building, and individualized learning plans--in conjunction with large-group and community activities.  To facilitate opportunities 
for cross-fertilization and dialogue, we have built community-level events into our curriculum.  This includes quarterly community pot-
lucks (to which our volunteers, supervisors and board members are also invited) and a summer intensive training workshop intended 
exclusively for students from our psychotherapy training cohorts.  We have also established an internal social networking platform for 
The Relational Center, an on-line service our students can access for wall posts, blogs, forums, discussions, file exchange and uploads of 
photos.  The focus in all of these newly added activities is balancing depth and breadth in the learning experience.
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Board of Directors
Our board has been growing! As we con-
tinue to expand our reach and share our ac-
complishments, we are attracting a wider 
range of supporters.  Currently, the board is 
in the process of creating a Development 
Subcommittee responsible for assisting us 
with fundraising and marketing by securing 
sponsors for events, soliciting major gifts, 
and supporting our public relations efforts 
through expanded media attention.

Traci Bivens-Davis, President of the Board 
of Directors, is the Director of Prevention 
Services for Common Ground- The Westside 
HIV Community Center in Santa Monica, 
and sits on several planning committees at 
the local and state levels.  She is particularly 
concerns about the impact of HIV on 
women of color.

Robert Fowler, our newly appointed Treas-
urer,  has vast experience in fundraising, 
marketing, and events.  Robert decided to 
join the board following his involvement in 
our One-Year Anniversary event.

Terance Imbert, our newly appointed Secre-
tary, provides administrative support for the 
Orthopedic Department of Cedars Sinai 

Medical Center.  His interest is in increasing 
access to care for LGBT people of color.

Sandra Bonilla, LCSW, provides mental 
health services at Kaiser Permanente to 
monolingual Spanish-speaking clients in the 
San Fernando Valley.  Sandra is passionate 
about cultural competence in health care and 
provides us with ongoing advice and con-
sultation on strategies for serving hard-to-
reach populations.  Sandra also volunteers 
as a supervisor and translates all of our out-
reach and clinical materials into Spanish.

Maura Gonzales, LMFT,  is Director of Pre-
vention Services at AltaMed where she 
works diligently to expand access to care for 
multiply diagnosed,  Spanish-speaking con-
sumers.  She is particularly interested in is-
sues of domestic violence among LGBT cli-
ents.

Carol Swanson, LCSW, has a long history 
as a relational Gestalt therapy trainer.  She 
has been in private practice in Portland for 
25 years.

Caitlin Rose,  our former Administrator and 
Secretary of the Board, remains committed 
to the mission of diversity at The Relational 
Center as an LGBT community member 
now located in Boston, Massachusetts. 

Continuing Education.

Harm Reduction
in Social Services:

A Pragmatic, Relational Approach
to Substance Misuse

This 6-hour workshop will provide partici-
pants with a thorough review of the histori-
cal development of harm reduction inter-
ventions in the fields of public health and 
social welfare as well as highlighting the 
core attitudes and strategies that underlie 
harm reduction based mental health prac-
tice. 

A portion of the workshop will be reserved 
for participants to present cases and consult 
with the course instructor. Total training 
time is 6 hours.

Date: Sunday, March 29, 2009 
Time: 9:30 a.m. to 4:30 p.m.
Fee: $100

CE: 6 Units for BBS & BOP

To reserve a spot, you must send payment 
by March 15, 2009

Proposition 8: 
The Aftermath
The passing of Proposition 8 last year affected 
more than just the gay community.  The vote 
that invalidated marriage for same-sex cou-
ples, despite a contradictory state supreme 
court ruling earlier last year, has defined a 
victory for those who would see this country 
divided over politics, religion, and family.

This proposition gave voters in the state of 
California the power to determine the civil 
rights of a minority.   Never before has a popu-
lar vote been permitted to determine civil 
rights issues.  In 1967, the Supreme Court 
ruled that interracial marriage should and 
would from then on be legal.  There was no 
vote on the matter.  Yet the rights of same-sex 
couples have been treated differently.

There is clearly a range factors influencing 
this outcome, religious convictions perhaps 

being the most charged among them.  Per-
haps that is why it is so imperative that we 
define our terms, that we separate religious 
sacraments from civil rights.  Nobody has a 
civil right to receive the sacrament of matri-
mony.  This is a religious ritual.   Access to the 
protections that come with a civil marriage is 
in no way linked to a religious rite.  

Nobody has claimed that same-sex couples 
have a right to receive any particular religious 
sacrament.  Heterosexual couples do not have 
the right to be married in a church; neither 
should same-sex couples.  Whether a couple 
in a faith community is eligible to receive its 
sacraments is up to that community.  The is-
sue in question is that same-sex couples have 
been barred access to the same civil rights  
that heterosexual couples receive. 

Mental health providers have an obligation to 
advocate for the fair treatment of all our cli-
ents,  particularly minorities who have been 
denied access to the protections afforded to 

the majority.  Regardless of our religious be-
liefs, we have a responsibility to educate the 
public about these issues rather than remain-
ing silent.

If we want to see equality, we need to all take 
part,  as a community, to do something about 
it.  It means we need to have uncomfortable 
conversations with people who may not 
agree with us.  It means that we need to talk 
to people about their feelings, and about ours.

The Relational Center’s mission is to increase 
access to resources and healthcare for people 
who are otherwise denied access for a range 
of reasons.  We do that not merely despite 
their color, language, culture, or economic 
status, but because of these factors. For this 
reason we urge the service community to take 
a stand against social injustices and speak out 
against discrimination.  Providing care to 
vulnerable people is not just something we 
do in private in our offices; it is something we 
must do out loud in our shared world.
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Kasey 
Crown

S T U D E N T  H I G H L I G H T

My name is Kasey Crown.  I am a Mar-
riage and Family Therapist Trainee at 
The Relational Center and concurrently 
in the process of completing a Masters 
degree in both Spiritual and Counseling 
Psychology at The University of Santa 
Monica.  

My journey into this field has been both 
challenging and healing:  to simplify it 
with few words would be to collapse the 
complexity of my experience.  I have 
traveled long roads in and out of the 
shadows of my suffering; I have reached 
for support, developed awareness of my 
self and the world around me and have 
accessed my own creativity in the serv-
ice of making contact with the lightness 
of being.  There was a time in my life 
when I could not see that light and I 
traveled everywhere in search of myself.  
I went from the Arizona desert to the 
Colorado mountains, from the beaches 
of Thailand to Gurus in India; and while 
I can easily argue that I found myself in 
all of those places and in none of those 
places, what I am sure of is that my ex-
perience prior to and during my travels 
moved me into contact with a profound 
sense of compassion.  As my awareness 
of the world’s pain deepened, so too did 
my empathy.  My experiences of volun-
teering in Cambodian orphanages, dia-
loguing with child land mine victims 
and participating in Tsunami relief pro-
jects in Thailand coupled with the over-
whelming poverty that I was witness to 
throughout South East Asia, India and 
Africa were both eye-opening and dev-
astating.  I was at first paralyzed by the 
shame evoked by what I had been ex-

posed to.  I became aware that my privi-
leged position as a white heterosexual 
American woman had allowed me ac-
cess to the kind of supports necessary 
for my growth and healing.  This dis-
covery about the accessibility of support, 
or lack thereof, pulled at every heart 
string as I realized that so many people 
of every possible minority and in every 
country in the world are not met when 
they reach for support.  This did not lead 
me to minimize my own pain, nor did I 
guilt myself into believing that my privi-
leged position meant I needed to take 
attention away from my own grief en-
tirely.  This discovery brought me into 
contact with my gratitude for all of the 
supports that had been in place for me.  
And this sense of gratitude led to an ex-
pansiveness inside of me that has 
opened up space for me not only to hold 
for myself, but to hold for countless oth-
ers as well.  

When I returned from my travels, I was 
sure that my life would be one commit-
ted to Service.  I imagined myself mak-
ing an impact in all corners of the world.  
I daydreamed about teaching in Africa 
and building homes in South America.  
And then I awakened to the need in my 
own backyard.  My choice to enter into 
the mental health field was motivated 
by my desire to make a meaningful im-
pact on people that would support them 
in accessing their own inner resources to 
more effectively participate in their lives.  
When I chose to enter into this profes-
sion, I had not imagined that a place like 
The Relational Center existed.  And in 
fact, it didn’t.  As synchronicity and di-
vine intervention would have it, The 
Relational Center had just opened its 
doors when I was about to begin my 
second year of Graduate School, just in 
time for my practicum year.  I am now 
blessed to be among an incredible com-
munity of service providers that study 
and work here.  

When I arrived at The Relational Center, 
I had some basic knowledge of Gestalt 

Therapy, but was not aware of the rich-
ness of this particular school of thought 
until I was steeped in it.  The German 
word “Gestalt” is defined as “a configu-
ration or pattern of elements so unified 
as a whole that it cannot be described 
merely as a sum of its parts.” (Princeton 
dictionary).  When I discovered the ho-
listic nature of Gestalt Therapy, I knew I 
was home.  And as my definition of ho-
listic has expanded to include not only 
mind, body and Spirit, but our whole 
broad context, I am in awe of the com-
plexity of the human experience.  In the 
past, I might have been quick to collapse 
complexity and limit myself and my cli-
ents by ignoring the significance of the 
many cultures and sub-cultures that 
each of us belongs to.  Developing a ca-
pacity to hold the complexity of my cli-
ents does not mean that I understand 
them entirely.  It means that I am willing, 
from my limited perspective, to do my 
best to see them for the wholeness of 
who they are.  It means that I am in-
vested in supporting them as they build 
awareness and develop creativity; and it 
means that I am willing to bring the 
wholeness of who I am into the room so 
that together we can use our relationship 
in the service of growth and healing.

I still pinch myself sometimes when I 
recognize that I am working in an envi-
ronment where I experience myself as 
being held each day when I come into 
work.  It is this quality of support that 
allows for me to be of greatest service to 
my clients.  I am inspired by both the 
education that I am receiving and the 
relationships that I am cultivating in The 
Relational Center community.  And any 
doubts previously held about my capac-
ity to make an impact in the mental 
health profession have dissipated as a 
result of my experience here.  I am 
deeply grateful for the opportunity to be 
aligned with this incredible center that is 
reaching the diverse community of peo-
ple that it has set out to impact.
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Relationship Building
Since our last newsletter, The Relational Cen-
ter has engaged in a range of efforts to build 
coalitions with other organizations with 
whom partnerships would be helpful in fur-
thering our respective missions.  The syn-
ergy of unified goals and shared resources is 
not only an important asset to bring to bear 
upon our work, it is also a badge of credibil-
ity among funders and donors.  The more 
we demonstrate that we are working col-
laboratively, the more trustworthy we are in 
the eyes of those who have resources to give 
but understand how counterproductive it 
can be to dole out money to competing or-
ganizations. 

Our most recent success in this area led to 
the signing of a Memorandum of Under-
standing with a very reputable agency called 
El Rescate, a non-profit legal services or-
ganization founded in 1981 whose mission is 
to defend the human rights and civil rights 
of immigrants and refugees.  Our commit-
ment is to work together to ensure that im-
migrants in Los Angeles, particularly those 
who are victims of domestic violence and 

other forms of abuse, will have access to a 
continuum of care, including mental health 
services.

We are also working on signing a Memo-
randum of Understanding with Common 
Ground - The Westside HIV Community 
Center.  This agreement will strengthen our 
shared efforts to deliver harm reduction 
based mental health care to those at high risk 
for health problems (such as HIV, STDs and 
death from overdose).  In particular, The 
Relational Center is committed to helping 
Common Ground increase access to a full 
spectrum of care and support for injecting 
drug users in the Los Angeles area. 

The Relational Center has also recently en-
tered into an agreement with Campion 
Counseling Center, a project of OPCC, to 
partner in offering continuing education to 
social workers,  marriage and family thera-
pists and psychologists.  Our first co-
sponsored workshop is scheduled for Satur-
day, March 29, 2009 from 9:00 am to 1:00 pm 
and will feature Hyla Cass, MD and Mark 
Fairfield, LCSW.  Check our website for the 
details and information about how to enroll.

Support Groups
Two new groups are scheduled for this year. 
The first is a self-empowerment/resource 
group to be facilitated by our social work in-
terns.  Participants will have the opportunity 
to learn about resources available in the 
community, meet others to share knowledge 
and obtain support, and discuss concerns and 
accomplishments in a confidential and sup-
portive environment.  Topics will include 
housing, finances, employment and educa-
tion services, youth and family services, ad-
vocacy, general health matters, and many 
other types of services and assistance. 

The second group is a men’s support group, 
aimed to encourage our male clients to ex-
plore feelings and receive supportive feed-
back in a safe and confidential environment.  
The focus will be on expanding awareness of 
self in relation to others and building support 
for a wider range of emotional experience.  
The goals of the group include identifying 
contextual influences, cultivating resilience in 
the face of emotionally overwhelming experi-
ences, and finding creative ways of relating to 
others.  

Our Volunteers
In any non-profit, voluntary support is the 
key to maximizing resources.  This is espe-
cially true for The Relational Center where 
so much rides on the hard work of folks we 
cannot afford to pay.  But we can acknowl-
edge them for their gifts of time and skill. 

Jamie Haley came on board last year as our 
volunteer P.R. and Events Coordinator.  Ja-
mie brings over five years of experience, 
focusing strongly on the entertainment and 
lifestyle consumer PR arenas, and planning 
through execution of high-profile events.

Lauren Harb is a Master’s student at Pep-
perdine who volunteers 4 hours a week co-
ordinating weekend intake and outreach to 
other providers.  Lauren has been an integral 
part of The Relational Center.

Amy Farkas, one of our trainees, also volun-
teers for us every Friday handling intake 
and working on projects to help us develop 
better systems and tools.  Thanks Amy!

Our growing student body would not re-
ceive the comprehensive training they need 
without our outstanding supervision team.  
Our supervisors are:  Sandra Bonilla, Robin 
Emerson, Richard Gadue, Beth Ogulnick, 
Roozan Varteressian and Jami Winkel.  Our 
supervisors meet several times a year for 
team-building, peer consultation and skills 
development.  Plus they receive free admis-
sion to our continuing education workshops.

Dr. Choi is our volunteer psychiatrist. He 
works for us every Monday offering com-
prehensive assessment and treatment to our 
mental health clients. He is a neuroscientist 
and works holistically. Dr. Choi teaches our 
clients meditation and also teaches our 
trainees mindfulness practice.

Lastly, our most dedicated volunteer is 
Mark Fairfield,  our Executive Director.  
Mark shoulders daily the financial, technical, 
logistical,  and situational struggles that The 
Relational Center faces.  Without his vision, 
determination, and drive,  The Relational 
Center would cease to exist.

Upcoming Art Show
The Relational Center is hosting an art show 
exhibiting the work of several artists who 
have been strong supporters of our commu-
nity: Peter Michelena, Courtney Miller, 
David Newsom, Monica Garfield, Clark 
Fairfield,  and Mark Acetelli.  Some addi-
tional pieces from a few other artists will 
also be showing.  A portion of the proceeds 
will be donated to The Relational Center.  
The format will be a silent auction.   There 
will also be several donated packages raffled 
off once the evening is underway.  Our fea-
tured artist, Mark Acetelli, has agreed to 
speak candidly about his interest in support-
ing our mission.

The event will be held on Saturday, May 2, 
from 7:00 pm to 10:00 pm at Melrose 
Lightspace Gallery in Hollywood.  Cham-
pagne and hors d’oeuvres will be served.  
More details will be made available in late 
March.  Check our website updates at:

http://www.relationalcenter.org/Events.html
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In Appreciation
We know how important it is to honor the generosity of our supporters, whether they 
have given money, services, time or in-kind gifts.  We could not accomplish our work 
without their willingness to provide for The Relational Center.  For this we are genuinely 
grateful and eager to acknowledge in this very public way.
$10,000 and above
Mark Fairfield
Loren Sweet

$1,000 - $9,999
Sally Denham-Vaughan
Carol Swanson
Steven Yabek

$500 - $999
Maura Gonzales 
Lori & Todd Shigekani
Mark Winitsky

$100 - $499
Ann Bartelstein
Stacy Berlin
Craig Bierko
Cathe Carlson
Kasey Crown
Patrizia di Gesaro
Richard Gadue
Rita Hollingsworth
Lynne Jacobs

Sherly Khodadad
Robert Kolodny
Susan Lee
Harvey Marks 
Judith Matson
Angelique Prahalis
Jan Ruckert
Friedemann Schulz
Frank Staemmler
Patricia Steffy
Penny Timmons
Roozan Varteressian
Gordon Wheeler

Gestalt Therapy Institute 
of Philadelphia

$50-$99
Meg Batterson
Felice & Bernard Blair
Steve Deitelbaum
Daniel Getzoff
Joe Hobel

Liz Holloway
Bill Light
Pamela Matzke
Mandana Naghi
Matt & Jami Winkel
Ariel Yabek

In-Kind Gifts
Mark Acetelli
Rafael Angulo
Tirzah Briscoe
Kasey Crown
Clark Fairfield
Mark Fairfield
Carrie Fisher
Sharon Law
Wendy Martin
Peter Michelena
Coko Miller
David Newsom
Walter Nicolas
Caitlin Rose
Rehana Shah
Christina Sweet

Loren Sweet
Jami Winkel
Ariel Yabek

ArcLight Cinemas
BrandID by Design
Chow Bella Pet Spa
Curves
EOS Vineyard
Euphoria Face & Body
HAAS & Company
Le Pain Quotidien
Rocord Studio
Staples
The Gendarmerie
Whole Foods

Volunteer Support
Rafael Angulo
Stacy Berlin
Sandra Bonilla
Cathe Carlson
Choi Choi

Kasey Crown
Sally Denham-Vaughan
Robin Emerson
Clark Fairfield
Mark Fairfield
Amy Farkas
Lauren Harb
Jamie Haley
Bow Jensen
Sherly Khodadad
Kalina Klamann
Sharon Law
Pia Ligeti
Rick Maurer
Peter Michelena
Beth Ogulnick
Leanne O’Shea
Tami Reed
Caitlin Rose
Carol Swanson
Christina Sweet
Mark Tinley
Roozan Varteressian

About Us
Founded in July of 2007, The Relational Center is a 501(c)(3) non-profit public charity whose mission is to increase diversity in the helping 
professions and to expand access to culturally competent counseling, coaching and consulting for individuals, families, organizations and 
communities. We are committed to serving people of color, sexual minorities, and people who are multiply diagnosed with mental and physical 
illness, chemical dependency and poverty. The Relational Center achieves these important aims through training programs to helping 
professionals while conducting that training in the context of providing wellness services directly to the public.

The Relational Center is committed to ensuring that more people of color and other minorities enter the fields of mental health care and 
organizational development, influence service delivery, and reshape theories of human behavior to take into account the perspectives and 
cultural differences of their own communities.  By increasing the diversity of helping professionals, The Relational Center is ensuring expanded 
access to appropriate, culturally sensitive, high-quality service for underserved consumer groups, including people of color, sexual minorities, 
and economically disadvantaged communities.
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Our Advisory Board
Rick Maurer
Leanne O'Shea
Tami Reed
Gordon Wheeler

Our Management Team
Mark Fairfield, LCSW, BCD, Executive Director
Jami Winkel, LMFT, Director of Clinical Training

Ariel Yabek, MA, Administrator

Our Board of Directors
Traci-Bivens Davis,  President

Rob Fowler, Treasurer
Terance Imbert, Secretary

Sandra Bonilla
Maura Gonzales

Caitlin Rose
Carol Swanson



Giving to The Relational Center
Contributions from individual donors exclusively underwrite the cost of housing our programs 
and services and building our capacity to sustain our operations in the years to come. 
Financial contributions go a long way at The Relational Center.  While many of our staff have agreed to work without pay while we 
cultivate the resources needed to ensure our sustainability, we have also managed to offset most of our monthly expenses by drawing a 
fairly stable income from our core activities, including training and client fees.  Now that we are paying our monthly overhead out of our 
general fund, we are in great need of support from our community of donors to address two critical issues: 1) eliminating our debt; and 2) 
converting our key staff positions from voluntary to paid to ensure we have the human resources we need to oversee our operations.  

So we have embarked upon a capital campaign to address these two critical challenges.  We are currently carrying a credit balance of close 
to $25,000, representing the costs associated with construction, furnishings, equipment and other start-up expenses incurred in the Fall of 
2007 when we were first launching.  Now we need to raise the funds to eliminate this debt.  In addition to this demand, The Relational 
Center must raise the money needed to pay our administrative staff.  When key staff positions are voluntary, the organization always lives 
under the threat of sudden loss.  Help us protect our community from this critical vulnerability.  We ask that you consider a contribution to 
shore us up in our efforts to reach our objectives.

To express our gratitude to our most generous supporters,  we would like to acknowledge any contribution of $2,500 or more with an 
honorable mention in all of our marketing and public relations materials.  But any gift will be listed in our annual report, our quarterly 
newsletters and on our website to highlight the choices our donors have made to engage in social activism through giving.

If you are interested in helping us reach our objectives, visit our website at www.relationalcenter.org/Support_Us.html and find out how to 
make a contribution or enclose a check in the remittance envelope that accompanies this newsletter and send our gift today.  All donations 
are 100% tax-deductible...and they will give you a stake in the important work we are committed to realizing at The Relational Center.
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